


“e Green Vale School is an impressive place with equally impressive people working 
in every corner of the campus. What the Visiting Committee found was a school with a
rich history and tradition anchored in the communities and families of the North Shore

of Long Island that is also a modern 21st Century school. It is a school that embraces
change but does not run to it. ere is a method behind all that they do and a clear sense

that any change must serve the mission.

As a committee, we feel that we are probably taking more back to our schools than we
can offer to Green Vale. is school and community did a great job in writing a deep

and thoughtful self-study that willingly opened the school up to a discussion of possible
courses to follow as the school responds to the changing demographics of the area and

changing demands that the future will place on its students. ere are issues to be 
resolved for the school in the next few years and we feel that the school has the 

systems, will, strength of purpose and people to successfully move forward.”

Excerpt from the February 2014 Report of the Decennial Visiting Committee, 
The New York State Association of Independent Schools

High Marks for Green Vale
in Accreditation Report



Mission Statement
In a vibrant program of academics, arts, athletics, and character
education, The Green Vale School inspires and challenges all
students to be their best.

A Green Vale education instills confidence and competence, while
promoting respect and responsibility as cornerstones for a lifetime
of learning and global citizenship.

Sincere consideration for each child fosters a love of learning and
teaches children to excel, to lead, and to care.

Core Values
To deliver the highest quality education.

To develop well-rounded students.

To foster a community based upon respect, responsibility, caring,
and citizenship.

To encourage diversity of ideas, backgrounds, and cultures.

To provide a nurturing environment where every student can work
toward his or her full potential.



Program
Objectives
Green Vale’s highest priority is superior preparation of its students. Our 21st Century curriculum will emphasize a mastery
of academic fundamentals and an expectation that all Green Vale students are deeply engaged in the learning process. To
support the development of a well-rounded child, a Green Vale education will also emphasize character education and a
breadth of athletic and artistic experiences.



Implementation
• Continue analysis of curriculum with attention to mastery of academic

fundamentals, coordination of curriculum across grade levels, age-
appropriate offerings in world languages and cultures, and an enhanced
writing skills program. Enhance the emphasis on Science, Technology,
Engineering, Arts and Mathematics (STEAM).

• Intensify mastery of technology skills and integration of technology in
the classroom. Implement enhanced training of faculty on the use of
technology in the classroom.

• Aspire to make character education a signature component of a Green
Vale education with regular communication of its purpose and content
to Green Vale parents.

• Create more opportunities for higher achieving students.

• Enhance programs focusing on time management and study skills for
students entering the Upper School.

• Establish a committee to promote the Ninth Grade as an integral part 
of the Green Vale offering.

• Review the current Green Vale schedule, with a particular focus on
length of school day.

• Enhance the Early Childhood Program, including consideration of
language programs, aer-school childcare, and enrichment offerings.



Implementation
• Plan for and effect leadership succession in key administrative areas.

• Increase the diversity of the faculty in order to reflect and promote the
diversity of our student body and to bring a variety of perspectives to
our community.

• Ensure that the compensation and benefits programs, and professional
development opportunities for faculty are among the best of regional
independent schools.

• Update and clarify policies and procedures, code of conduct and
training programs for faculty, administration, and staff.

Faculty,
Administration
& Staff
Objectives
Green Vale will recruit, reward, and retain
a diverse, motivated, and highly qualified
community of faculty, administration, and
staff. All members shall be fully committed
to challenge and inspire our students to
excel, lead, and care, enabling them to 
become competent, confident, respectful,
and responsible global citizens.



Community
Objectives
To promote global citizenship, Green Vale
will continue to strive to be an outstanding
educational institution and a positive
force in its local com munity and in the
world at large.

Implementation
• Foster partnerships with academic, scientific, and cultural institutions to

enhance Green Vale’s programs, including collaboration with well-known
Long Island organizations such as Cold Spring Harbor Laboratory and
Brookhaven National Laboratory for on-campus events.

• Continue to explore opportunities for Green Vale students to enhance
their interaction with the global community.

• Continue to promote age-appropriate community service that results in
substantive, student-directed projects, especially in our local communities.



Communications
Objectives
Promote the strength and realities of a
Green Vale education through a variety 
of communication vehicles.

Implementation
• Enhance the channels of communication among parents, faculty, and

administration, and continue to encourage partnership among all members
of the Green Vale community, in order to emphasize our school’s core
values, character education, and charitable philosophy.

• Provide additional opportunities for parents to interact in social or
volunteer settings. Identify the skills and expertise of the parent body 
as a resource for the Green Vale community.

• Enhance and increase the use of the website as a central mode of
communication.

• Increase openness and communication between the Board of Trustees
and all members of the Green Vale community.



Plant&
Facilities
Objectives
Green Vale’s campus will provide a safe, 
secure, and attractive environment that
stimulates and supports excellence in 
academics, athletics, and the arts.

Implementation
• Continue to address school safety, security, and emergency planning.

• Create a master building plan to address functionality/modernization 
of Upper School, Administration Building, and two libraries. 

• Plan and implement improvements to the kitchen and cafeteria facilities
as necessary to support school-lunch nutrition and food safety; evaluate
best ways to enhance food offerings.

• Review other building facilities and systems to optimize operations,
energy efficiency, environmental stewardship, and long-term capital needs
planning. Assessment of the condition, life expectancy, and replacement
costs of the various slate roofs on campus shall be included in this work.

• Consider the need for power generators in key areas.



Implementation
• Evaluate the optimal size of Green Vale’s student body, with consideration

to finance and enrollment challenges.

• Further explore use of financial aid to enhance the school’s mission. 

• Consider ways to stimulate enrollment at key entrance points.

• Expand Green Vale’s marketing programs to enhance the school’s 
profile and attract a broader and more diverse group of students and
faculty candidates.

Marketing&
Enrollment
Objectives
Green Vale will proactively seek families
who desire the superior opportunities 
provided by the School’s program. External
and internal marketing efforts will aim 
to create the enrollment necessary for 
institutional strength and stability.



Finance&
Fundraising
Objectives
e finance and fundraising efforts at 
Green Vale will generate and manage 
funds to support Green Vale’s mission 
with respect to faculty, facilities, and
programs.

Implementation
• Analyze and define the proper balance among Green Vale’s endowment,

tuition, annual giving, other annual fundraising events, and periodic capital
campaigns, as means to fund ongoing operations and special needs.

• Educate parents, alumni, and other members of the Green Vale community
about the school’s financial status, including enhanced communication
regarding the importance of philanthropic giving to Green Vale.

• Develop and implement a five-year financial plan.

• Seek additional revenue sources, such as summer and aer-school programs
at Green Vale.
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